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1 Introduction 

1.1 This policy is written in conjunction with the DfE document “Use of reasonable force - Advice 

for head teachers, staff and governing bodies” (DfE, 2013, revised 2015). 

2 Aims 

2.1 To provide clarification to all staff, volunteers and visitors to the school on the use of force. 

2.2 To help all feel confident about using this power when they feel it is necessary. 

2.3 To make clear the responsibility of the Principal and Governing Body in respect of this power. 

2.4 To support the mission, vision and values of the Trust and its establishments. 

3 Who is Responsible for this Policy? 

3.1 The Trust has overall responsibility for the effective operation of this policy and for ensuring 

compliance with the relevant statutory or Trust framework. The Trust has delegated day-to-day 

responsibility for operating the policy to the Trust Central Team, Local Governing Body and 

Principal of each Trust school.  

3.2 The Local Governing Body and Senior Leadership Team at each Trust school has a specific 

responsibility to ensure the fair application of this policy and all members of staff are 

responsible for supporting colleagues and ensuring its success. 

4 Defining ‘Reasonable Force’ 

4.1 The term ‘reasonable force’ covers the broad range of actions that involve a degree of physical 

contact with pupils. 

4.2 Staff must remember that force is usually used either to ‘control’ or ‘restrain’. This can range 

from guiding a pupil to safety by the arm through to more extreme circumstances such as 

separating a fight or where a pupil needs to be restrained to prevent violence or injury. 

4.3 The key point to always remember is that ‘reasonable in the circumstances’ means using no 

more force than is needed for that situation. 

4.4 The use of force to control pupils and to restrain them should not be a common occurrence. 

Control means either passive physical contact, such as standing between pupils or blocking a 

pupil's path, or active physical contact such as leading a pupil by the arm out of a classroom.  

Restraint means to hold back physically or to bring a pupil under control. It is typically used in 

more extreme circumstances, for example when two pupils are fighting and refuse to separate 

without physical intervention. 

4.5 When using physical contact, staff should always try to avoid acting in a way that might cause 

injury, but in the most extreme cases (which are very rare) it may not always be possible to 

avoid injuring a pupil. 

5 Who Can Use Reasonable Force? 

5.1 All members of school staff have a legal power to use reasonable force.   It can also apply to 

people whom the Principal has temporarily put in charge of pupils such as unpaid volunteers or 

parents accompanying pupils on a school organised visit. 
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6 When Can Reasonable Force be Used? 

6.1 The School does not encourage a ‘no contact’ policy as there is a real risk that such a policy 

might place a member of its staff in breach of their duty of care towards a pupil, or prevent 

them taking action needed to prevent a pupil causing harm. 

6.2 The decision on whether or not to physically intervene is down to the professional judgement 

of the staff member concerned and should always depend on the individual circumstances.  If 

an alternative method of control and restraint is possible, then these methods should be used 

first.  If physical contact is the only suitable method, then this is permitted. 

6.3 The following list is not exhaustive but provides some examples of situations where reasonable 

force can be used: 

6.3.1 to remove disruptive pupils from the classroom where they have refused to follow an 

instruction to do so; 

6.3.2 to prevent a pupil behaving in a way that disrupts a school event or a school trip or visit; 

6.3.3 to prevent a pupil leaving the classroom where allowing the pupil to leave would risk 

their safety or lead to behaviour that disrupts the behaviour of others; 

6.3.4 to prevent a pupil from attacking a member of staff or another pupil, or to stop a fight 

in the playground; 

6.3.5 to restrain a pupil at risk of harming themselves through physical outbursts; 

6.3.6 when conducting a search without consent for knives or weapons, alcohol, illegal drugs, 

stolen items, tobacco and cigarette papers, fireworks, pornographic images or articles 

that have been or could be used to commit an offence or cause harm (whilst a search 

can be conducted without consent for items banned in the school rules, force cannot 

be used to search for these items). 

6.4 Staff should also remember that the judgement on whether to use force will not only depend 

on the circumstances of the case but also on the information and understanding of the pupil 

concerned (for example, when dealing with disabled children or children with special 

educational needs).  

6.5 Under no circumstances should staff use force as a punishment. 

7 Reporting 

7.1 Serious incidents involving the use of force will be recorded and reported to parents/carers.  

7.2 In deciding what constitutes a serious incident, staff should use their professional judgement 

and consider the: 

7.2.1 pupil’s behaviour and level of risk presented at the time of the incident; 

7.2.2 degree of force used; 

7.2.3 effect on the pupil or member of staff; 

7.2.4 the pupil’s age. 

8 Investigating Complaints 

8.1 All complaints about use of force will be investigated thoroughly and speedily.  Where a 

member of staff has acted within the law – that is, they have used reasonable force in order to 
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prevent injury, damage to property or disorder – this will provide a defence to any criminal 

prosecution or other civil or public law action. 

8.2 If a decision is taken to suspend a member of staff, the School will ensure that the member of 

staff has access to a named contact that can provide support.   

8.3 The Local Governing Body will consider whether a member of staff has acted within the law 

when reaching a decision on whether or not to take disciplinary action. 

8.4 As an employer, Tauheedul Education Trust has a duty of care towards its employees. 

Appropriate pastoral care will be provided to any member of staff who is subject to a formal 

allegation following a use of force incident. Support offered will be in line with that outlined in 

the Safeguarding (Child Protection) Policy. 

9 Other Physical Contact with Pupils 

9.1 There are occasions when physical contact, other than reasonable force, with a pupil is proper 

and necessary.  There are many examples and the following is by no means an exhaustive list: 

9.1.1 when comforting a distressed pupil; 

9.1.2 when a pupil is being congratulated or praised; 

9.1.3 to demonstrate how to use certain equipment e.g. a musical instrument; 

9.1.4 to demonstrate exercises or techniques during PE lessons or sports coaching; 

9.1.5 when administering first aid. 

10 Key Points 

10.1 Key points relating to the advice that all staff should remember: 

10.1.1 school staff have the power to use force and lawful use of the power will provide a 

defence to any related criminal prosecution or other legal action that may arise; 

10.1.2 suspension will not be an automatic response when a member of staff has been accused 

of using excessive force; 

10.1.3 senior school leaders will support their staff when they exercise this power. 

11 Monitoring, Evaluation and Review  

11.1 The policy will be promoted and implemented throughout all Trust schools. 

11.2 The Trust will monitor the operation and effectiveness of arrangements referred to in this policy 

at each Trust school. 

11.3 The Trust will review this policy every two years in consultation with each Trust school. 

 


